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Employment and Ermpled ot

Sociel Developmant Canada  Développemend socid Canada PROTECTED WHEN COMPLETED - B
B OFFICIAL USE ONLY

Labour Program o

Federal Contractors Program Agreoment N*:

Agreement to Implement Employment Equity

{Al sections must be completed)

New Agresment
IRevised Agreement
ORGANIZATION
Legal Mame of Organization Parent company s inuated outside Canada
Hewlety Pasckard Enterprise Canada Co.
{71 ves L
Qperating Mame o differsnt from Lenal Name of Oraanization) Business Number

Hewlett Packard Enterprise Cavnada {HPE)

Total samber of empl oL

{Permanem Full-Time andior ﬂwa;tmwma} 1200
Orgarization's Moth Smerican Industry Classification Systers (NAICS) Code Mumber
To find your erganization’s four-dight NAICS code please visit: I Federally Regulated
hitlp:fivesw. statoan go, calsubi ; o maics-scian/2007 st iste-eng. bim -
541510 Provincilly Regulated
HEAD OFFICE

Address {bullding number, steeet, suite, slc} City Provinge Pastal Code
2150 Epectrum HWay Mississauga on L4y Ha2

Telephons Mumber

+1 G05-206-47025

EMPLOYMENT EQUITY CONTACT
Mame (print} Title
Sylvie Hay HPE Canada Diversity and Inclusion Ranager
Telaphone Number E-mail Addrass Preferred Language of Corespondence
1O2B% 4545441 sylvie. hayihpe.con English [T} Erenen
CERTIFICATION

The above-named crganization:
* having 3 combined workforos of 100 or more permanent fulltime and parmanent parttime employess in Canada, AND
* intending to bid on, or being in receipt of, a federal governmant goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (ncluding applicabls taxes)

hereby certifies its commitment 1o irplement or maintain employment equity on an oregoing basis, beyond the period of the procusement
instrurment, in keeping with the Federal Contractors Program mequirements, For more information on how to implement employment equity
please refer to: hitpfwww.aste. go calfengaboyreaualityicn/

Important note: If an audit of the Agresment to Irmplement Employment Equity uncovers nisrepresentation on the part of the organization,
the procurement instrument{s) with the Governmerd of Canada may be lerminated.

SIGNATORY

MOTE: The signatory must be the Chief Executive Officer OR an suthorized person in an executive position with legal authority 1o sign 2
contract on behalf of the organization,

Pame {pring) Tithe

Dianneg Dowsett Director, Humsn Basouroes

Telephone Number E-mail Address Praferved Language of Corespondence

1 2894545174 dianne. dowsettihps . con {71 English I Frenen
K Date {YYYY-MM-DD}

2016~10+18

“!%ﬂxax:y..ﬂgtm;

The information you provide on this form is collected under the authonity of section 42 of i Employeentt Eguity Act to determine your eligibiiity for the Pederal
Contractors Program (FOPY,

Completion of this form is mandatory. Refusal to provide personal information will resull in the organization's nams being placed on the FUP Limited Eligibllity
fo Bid List, loss of the dight to bid on federal government goods o services contracts of any value and may also resull In the fermination of the contract,

The information you provide may be used andior disclosed for policy analysis, res 1 andior evaluation parposes. H L these additional uses andior
disclosures of your personal infarmation will never resull in an administrative decision being mads ahout you.

Your personal information is administered in accordance with the Privacy Aot and other applicable laws. You have the right to the protection of, and access 1,
your parsonal information, which is descrdbed in Personal Infonmation Bank ESDC PPU 721, Instiuctions Jor obtaining this information are cutlined in the
govarament pulslication enfitled info Sewrce, whith is available ol the following website address: g e 13t . fndo Sourcs may also be
accassed onlioe al eny Serdee Canada Centra,

RETURN INSTRUCTIONS

IMPORTANT

« The signed Agreement to implement Employment Equity form must be sent to the Labour Program by
g-mal at: ee-eme@hraderhdec.ge.ca.

e
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Employment and Emplot et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsdc-rhdcc.ge.ca.

1, the undersigned, on behalf of (legal name of organization) Hewlett Packard Enterprise Canada Co.
(hereafter referred to as “the organization”) and (Agreement to Implement Employment Equity number) 10000523,
agree to the following statements:

. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. T am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.
3. 1lam therefore requesting an extension until (date) August 15, 2018 for the following reason(s):

(Please describe) The organization went through 3 separations within the last 2 vears and massive
restructuring in 2017. The Canada team in charge of managing the FCP has been impacted
as a result. HPE Canada is in the process of reinitializing the Self-ldentification process and
will be launcing the survey in the next few weeks. Additional time to provide the requested
data and reports will be greatly appreciated. Thank you in advance,

4. As asenior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Sylvie Hay Position Title: Human Resources Business Partner

Email address: sylvie.hav@hpe.com

Telephone number: 289-454-3266

Business address: 3150 Spectrum Wav, Suite 400 Mississauga, ON L4W 5G2

Page 1 of 2
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Employment and Emplot et
Social Development Canada  Développement social Canada

Signature:

Date: _June 20, 2018

Page 2 of 2
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.

Workforce Analysis - Detailed Report
Date: 2018-10-16

Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers Believille 3 0 00% 274% 1 &\\\\\\\\% Belleville

02 : Middle and Other Managers Believille a5 25  263%  389% 37 &\\\\\\& National

03 : Professionals 272 96 353 % 30.2 % 82 14

1112 : Financial and investment analysts Belleville 16 10 62.5 % 50.1 % 8 2 Belleville
1121 : Human resources professionals Belleville 14 10 714 % 711 % 10 0 National
1122 : Professional occupations in business management consulting Belleville 35 24 68.6 % 420 % 15 9 Belleville
1123 Professional occupations in adverlising, marketing and public relations Belleville 11 7 63.6 % 66.4 % 7 0 National
2147 : Computer engineers (except software engineers and designers) Belteville 13 1 77 % 12.6 % 2 &\\\\\\\\% Belleville
2171 Information systems analysts and consultants Belleville 74 28 37.8% 28.3 % 21 7 National
2173 : Software engineers and designers Believille 105 14 13.3% 17.4 % 18 &\\\\\\\\& Belleville
2175 : Web designers and developers Belteville 2 1 50.0 % 329 % 1 [¢] National
4112 : Lawyers and Quebec notaries Belleville 2 1 50.0 % 425 % 1 0 Belleville
04 : Semi-Professionals and Technicians 43 7 163%  254% 11 &\\\\\\\\&

2282 : User support technicians Alberta 5 1 20.0 % 26.7 % 1 4] Alberta
2282 : User support technicians British Columbia 5 1 200 % 25.1 % 1 0 British Columbia
2282 : User support technicians Manitoba 1 0 0.0 % 27.1 % 4] 0 Manitoba

2282 : User support technicians New Brunswick 2 0 00% 330% 1 &\\\\\\\\% New Brunswick
2282 : User support technicians Ontario 20 2 100% 242% 5 &\\\\\\\\& Ontario

2282 : User support technicians Québec 9 2 222% 18.6 % 2 [¢] Québec

4211 : Paralegal and related occupations Ontario 1 1 100.0% 82.0 % 1 0 Ontario

05 : Supervisors 8 2 250% 618% 5 &\\\\\\\\&
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0% 64.7 % 1 &\\\\\\\% Alta. less CMAs

Employment Equity Occupational Group B.C. less CMAs 2 1 50.0 % 64.7 % 1 0 B.C. less CMAs

Employment Equity Occupational Group Ont. less CMAs 3 1 33.3%  629% 2 &\\\\\\\\% Ont. less CMAs
2018-10-16 Pege Tor Cﬁ]"i@d?’%
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.

Workforce Analysis - Detailed Report

Date: 2018-10-16

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Que. less CMAs 1 0 0.0%  588% 1 &\\\\\\\\% Que. less CMAs
Employment Equity Occupational Group Toronto 1 0 0.0 % 53.0 % 1 &\\\\\\\\% Toronto
07 : Administrative and Senior Clerical Personnel! 9 8 88.9 % 86.4 % 8 0
Employment Equity Occupational Group Ont. less CMAs 6 5 83.3% 87.1% 5 0 Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 2 2 100.0% 87.5% 2 [¢] Que. less CMAs
Employment Equity Occupational Group Toronto 1 1 100.0% 80.1 % 1 0 Toronto
08 : Skilled Sales and Service Personnel 273 81 29.7 % 278 % 76 5
6221 : Technical sales specialists - wholesale trade Alberta 26 7 26.9 % 205 % 5 2 Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 19 4 211% 263 % 5 &\\\\\\\\% British Columbia
6221 : Technical sales specialists - wholesale trade Manitoba 3 1 333 % 27.8% 1 4} Manitoba
6221 : Technical sales specialists - wholesale trade New Brunswick 1 1 100.0% 26.1 % 0 1 New Brunswick
6221 : Technical sales specialists - wholesale trade Nova Scotia 4 0 0.0%  249% 1 &\\\\\\\\% Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 184 59 321 % 287 % 53 [ Omario
6221 : Technical sales specialists - wholesale trade Québec 36 9 250% 201% 10 &\\\\\\\\% Québec
g
Total 703 219 312%  31.2% 220 &\\\\\\N
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
Page 2 of 9
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.

Workforce Analysis - Detailed Report
Date: 2018-10-16

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers Belleville 3 0 0.0% 29% 0 0 Belleville

02 : Middle and Other Managers Belteville 95 0 0.0 % 22% 2 &\\\\\\\\% National
03 : Professionals 272 0 0.0 % 1.1% 3 &\\\\\\\\&

1112 : Financial and investment analysts Believille 16 4] 0.0% 0.9 % 0 0 Belleville

1121 : Human resources professionals Belleville 14 0 0.0% 27 % 0 [¢] National

1122 . Professional occupations in business management consultin Belleville 35 0 0.0 % 1.6 % 1 1 Belleville
p s : o e

1123 : Professional occupations in advertising, marketing and public relations Belteville 11 0 0.0 % 2.1% 0 0 National

2147 : Compuler engineers {except software engineers and designers) Belleville 13 0 0.0% 0.9% 0 0 Believille

2171 Information systems analysts and consultants Belleville 74 0 0.0% 1.1% 1 &\\\\\\\\\ National
2173 : Software engineers and designers Belleville 105 0 0.0% 0.6 % 1 &\\\\\\\\\ Belleville

2175 : Web designers and developers Belleville 2 0 0.0% 1.5 % 0 0 National

4112 : Lawyers and Quebec notaries Belleville 2 4] 0.0% 1.6 % 0 0 Belleville

04 : Semi-Professionals and Technicians 43 0 0.0% 20% 1 %

2282 . User support technicians Alberta 5 0 0.0 % 3.8% 0 0 Alberta

2282 : User support technicians British Columbia 5 0 0.0 % 1.8 % 0 0 British Columbia

2282 : User support technicians Manitoba 1 0 0.0% 4.9 % 0 0 Manitoba

2282 : User support technicians New Brunswick 2 0 0.0% 4.2 % 0 0 New Brunswick

2282 : User support technicians Ontario 20 0 0.0% 1.6 % 4] 0 Omtario

2282 : User support technicians Québec 9 0 0.0% 1.3% 0 0 Québec

4211 : Paralegal and related ocoupations Ontario 1 4] 0.0% 1.5 % 0 0 Ontario

05 : Supervisors 8 0 0.0% 52 % 0 [¢]
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0% 6.5 % 0 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 2 0 0.0 % 8.4 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Ont. less CMAs 3 0 0.0% 4.9 % 0 0 Ont. less CMAs

Page 3 of 9 1 4eg
2018-10-16 9 Canada
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.
Workforce Analysis - Detailed Report
Date: 2018-10-16
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Que. less CMAs 1 0 0.0% 28% 0 0 Que. less CMAs

Employment Equity Occupational Group Toronto 1 0 0.0% 1.0% 4] 0 Toronto
07 : Administrative and Senior Clerical Personnel 9 0 0.0 % 3.5% 0 0

Employment Equity Occupational Group Ont. less CMAs 6 4] 0.0% 4.1 % 0 0 Ont. less CMAs

Employment Equity Occupational Group Que. less CMAs 2 0 0.0% 28% 0 [¢] Que. less CMAs

Employment Equity Occupational Group Toronto 1 0 0.0 % 0.8 % 0 0 Toronto
08 : Skilled Sales and Service Personnel 273 0 0.0% 1.2% 3 &\\\\\\\\\
6221 : Technical sales specialists - wholesale trade Alberta 26 0 0.0% 2.0% 1 &\\\\\\\% Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 19 0 0.0% 25% 0 0 British Columbia
6221 : Technical sales specialists - wholesale trade Manitoba 3 0 0.0% 6.3 % 0 4] Manitoba
6221 : Technical sales specialists - wholesale trade New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
6221 : Technical sales specialists - wholesale trade Nova Scotia 4 4] 0.0% 23 % 0 0 Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 184 0 0.0 % 10% 2 &\\\\\\\\% Ontario
6221 : Technical sales specialists - wholesale trade Québec 36 0 0.0 % 1.0 % 0 0 Québec

Total 703 0 00%  14% 9 N\\\\\\\\%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9 - in
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.

Workforce Analysis - Detailed Report
Date: 2018-10-16

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers Belleville 3 0 0.0% 10.1 % 0 0 National

02 : Middle and Other Managers Belteville 95 0 0.0 % 15.0 % 14 \\\\\\\N Belleville
03 : Professionals 272 0 00% 325% w

1112 : Financial and investment analysts Believille 16 0 0.0% 354 % \\\\\\\\ National
1121 : Human resources professionals Belteville 14 0 0.0% 14.1 % \\\\\\\\ Belleville
1122 : Professional occupations in business management consulting Belleville 35 0 0.0 % 216 % \\\\\\\\ Belleville
1123 : Professional occupations in advertising, marketing and public relations Belteville 11 0 0.0 % 16.9 % \\\\\\\\ National
2147 : Computer enginesrs {except software engineers and designers) Believille 13 0 0.0% 38.2% \\\\\\\\ Belleville
2171 : Information systems analysts and consuitants Believille 74 0 0.0% 314% \\\\\\\% National
2173 : Software engineers and designers Believille 105 0 0.0% 405 % w Belleville

2175 : Web designers and developers Belleville 2 0 0.0% 22.8 % 0 0 National

4112 : Lawyers and Quebec notaries Belleville 2 4] 0.0% 125 % 0 0 Belleville

04 : Semi-Professionals and Technicians 43 0 00%  286% W
2282 : User support technicians Alberta 5 0 00% 282% \\\\\\\\ Alberta
2282 : User support technicians British Columbia 5 0 00% 325% &\\\\\\\\ British Columbia

2282 : User support technicians Manitoba 1 0 0.0 % 17.3 % 0 0 Manitoba

New Brunswick 2 ] 0.0 % 3.0% 4] 0 New Brunswick

2282 : User support technicians Ontario 20 0 0.0 % 359 % \\\\\\\\ Omtario
2282 : User support technicians Québec g 0 0.0 % 18.2 % \\\\\\\\ Québec

4211 : Paralegal and related ocoupations Ontario 1 4] 0.0% 223 % 0 Ontario

2282 : User support technicians

05 : Supervisors 8 0 0.0% 93% 1 &\\\\\\\\

Employment Equity Occupational Group Alta. less CMAs 1 0 0.0% 11.9 % 0 Alta. less CMAs

Employment Equity Occupational Group B.C. less CMAs 2 0 0.0 % 52 % 0 0 B.C. less CMAs

Employment Equity Occupational Group Ont. less CMAs 3 0 0.0% 1.9 % 0 0 Ont. less CMAs
Page 5of 9
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.
Workforce Analysis - Detailed Report
Date: 2018-10-16
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Que. less CMAs 1 0 0.0% 0.7 % 0 0 Que. less CMAs

Employment Equity Occupational Group Toronto 1 0 0.0% 458 % 4] 0 Toronto
07 : Administrative and Senior Clerical Personnel 9 0 0.0 % 53% 0 0

Employment Equity Occupational Group Ont. less CMAs 6 4] 0.0% 1.6 % 0 0 Ont. less CMAs

Employment Equity Occupational Group Que. less CMAs 2 0 0.0% 0.6 % 0 [¢] Que. less CMAs

Employment Equity Occupational Group Toronto 1 0 0.0 % 37.3% 0 0 Toronto

08 : Skilled Sales and Service Personinel 273 0 0.0% 18.0 % &\\\\\\&
6221 : Technical sales specialists - wholesale trade Alberta 26 0 0.0% 1.3% &\\\\\\\\\ Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 19 0 0.0% 24.7 % &\\\\\\\\\ British Columbia

6221 : Technical sales specialists - wholesale trade Manitoba 3 0 0.0% 7.8 % 0 4} Manitoba
6221 : Technical sales specialists - wholesale trade New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
6221 : Technical sales specialists - wholesale trade Nova Scotia 4 4] 0.0% 2.7 % 0 0 Nova Scotia

6221 : Technical sales specialists - wholesale trade Ontario 184 0 0.0 % 20.8 % 38 &\\\\\\\N Ontario
6221 : Technical sales specialists - wholesale trade Québec 36 0 0.0 % 8.5 % 3 &\\\\\\\\% Québec

Total 703 0 00%  238% 164 &\\\\N

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 6 of 9 1 4eg
2018-10-16 9 Canada
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.
Workforce Analysis - Detailed Report
Date: 2018-10-16
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers Believille 98 0 0.0 % 43 % 4 &\\\\\\\\\ Belleville
03 : Professionals Belteville 272 2 0.7 % 38% 10 &\\\\\\\\\ Belleville
04 : Semi-Professionals and Technicians Belteville 43 0 0.0 % 46 % 2 &\\\\\\\\& National
05 : Supervisors Believille 8 0 0.0% 13.9 % 1 &\\\\\\\\% Belleville
07 : Administrative and Senior Clerical Personnel Belleville 9 0 0.0% 34 % 0 0 National

08 : Skilled Sales and Service Personnel Beiteville 273 3 1.1% 35 % &\\\\\\\\\ Bellevifle
Total 703 5 0.7 % 3.9% 27 &\\\\\\N

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disabllity and employer’s internal data

Page 7 of 9 1 4eg
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.

Workforce Analysis - Detailed Report
Date: 2018-10-16

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

2018-10-16

: Senior Managers
02:
03:
04:
05:
07 :
08:

Middie and Other Managers

Professionals

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
EEOG
NOC

Page 8 of 9

Recruitment Area

Nationai
National
National
Provincial
CMA
CMA
Provincial

(Canada
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
: Supervisors
07
08 :

05

2018-10-16

Professionals
Semi-Professionals and Technicians

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-10-16

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National

Canada
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.
Workforce Analysis - Summary Report
Date: 2018-10-16
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # %o % # #

01 : Senior Managers 3 0 0.0 % 27.4% 1 &\\\\\\\\&
02 : Middie akncf Other Managers 95 25 263%  389% 37 &\\\\\\%
04 : Semi-Professionals and Technicians 43 7 163%  254% 11 &\\\\\\\\&
05 : Supervisors 8 2 250% 61.8% 5 &\\\\\\\\&

07 : Administrative and Senior Clerical Personnel g 8 88.9 % 86.4 %

08 : Skilled Sales and Service Personnel 273 81 29.7 % 278% 76 5

Total 703 219 31.2% 31.2% 220 &\\\\\\\\N@\

Total may not equal sum of components due to rounding.

Page 1 of 6 ; in
2018-10-16 9 Canada
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.

Workforce Analysis - Summary Report
Date: 2018-10-16

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0% 29 % 1] 0

02 : Middie and Other Managers 95 0 0.0 % noop 2 &\\\\\\\%
03 : Professionals 272 0 0.0% 11% 3 &\\\\\\\\&

04 : Semi-Professionals and Technicians 43 0 0.0% 20% 1 &\\\\\\\\%
05 : Supervisors 8 0 0.0% 52% 0 0
07 : Administrative and Senior Clerical Personnel <] 0 0.0 % 3.5 % 0 2]

08 : Skilled Sales and Service Personnel 273 0 0.0 % 1.2 % 3 &\\\\\\\\&
Total 703 0 0.0% 14 % 9 &\\\\\\\\%

Total may not equal sum of components due to rounding.

Page 2 of 6 ; in
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.

Workforce Analysis - Summary Report

Date: 2018-10-16

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 3 0 0.0% 101 % 1] 0
02 : Middle and Other Managers 95 0 00%  150% 14 &\\\\\\N
03 : Professionals 272 0 00% 325% 88 &\\\\\\N
04 : Semi-Professionals and Technicians 43 0 00% 286% 12 &\\\\\\%
05 : Supervisors 8 0 0.0% 9.3% 1 &\\\\\\\\%
07 : Administrative and Senior Clerical Personnel <] 0 0.0% 53 % 0 2]
08 : Skilled Sales and Service Personnel 273 0 00%  18.0% 49 &\\\\\\&
Total 703 0 00%  236% 164 &\\\\\\N
Total may not equal sum of components due to rounding.

Page 3 of 6

2018-10-16
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.
Workforce Analysis - Summary Report
Date: 2018-10-16
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 98 0 0.0% 3% 4 &\\\\\\\\%
03 : Professionals 272 2 0.7 % 3.8% 10 &\\\\\\\\&
04 : Semi-Professionals and Technicians 43 0 0.0 % 4.6 % 2 &\\\\\\\\&
05 : Supervisors 8 0 00%  139% -

1
07 : Administrative and Senior Clerical Personnel 9 0 0.0% 34 % 0

08 : Skilled Sales and Service Personnel 273 3 1.1% 3.5 % 10 &\\\\\\\\%
Total 703 5  07% 39% 27 &\\\\\\N

Total may not equal sum of components due to rounding.

Page 4 of 6 1 4eg
2018-10-16 9 Canada
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.

Workforce Analysis - Summary Report
Date: 2018-10-16

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

Page 5 of 6 - ied
20181046 g Canada
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Workplace Equity Information Management System ~ Hewlett Packard Enterprise Canada Co.

Workforce Analysis - Summary Report
Date: 2018-10-16

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National

Page 6 of 6 ' ied
20181046 g Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Hewlett Packard Enterprise Canada Co |

Date: 2018-10-16

Data from Eirst/Previous Worklorce Analysis
10 3

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

o]
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Hewlett Packard Enterprise Canada Co |

Date: 2018-10-16

Data from Eirst/Previous Worklorce Analysis
10

05

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availabiity®

Table 6: Aboriginal Peoples

Al Employees
[ Representation | _Availabiity*_|
...

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 3
02  |Middle & Other Managers 95
03 |Professionals 272
04 {Semi-Professionals & Technicians 43
05 |Supervisors 8
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 9
08 |Skilled Sales & Service Personnel 273

09 {Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 0
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilied Manual Workers 0
13 |Other Sales & Service Personnel 0

14 |Other Manual Workers 0
Total 703

Sio T o o o o o o b ¢ o O
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Hewlett Packard Enterprise Canada Co |

Date: 2018-10-16

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
' 0 0

All Employees

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

All Employees
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Hewlett Packard Enterprise Canada Co |

Date: 2018-10-16

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
10

Data from Subseguent/Current Workforce Analysis

05

AN Employees
[ Representation |_Availability®

01/02 Managers 98
03 {Professionals 272
04 {Semi-Professionals & Technicians 43
05 |Supervisors 8
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 9
08  |Skilled Sales & Service Personnel 273
09 {Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 0
11 |Intermediate Sales & Service Personnel 0
12 {Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0

Total 703

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
& & | %

<

NI O O @ e @ D D b o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

All Al Al

Monien

Employees
i Terminated

| % | ¢

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers

Total

Do oD DT DD

==

@I D D D O O DD o D ooh gD
SIS D D O & O D o D D DD O
Sl & © o @ o D D5 O D s O oo O

0
0
0
0
0
0
0
g
0
L
0
0
0
0
0

@l S o S g b 28 e o o B o s
DI DD D DD D DD DD DD
Dl © & & S 5 o & 5 O o o o

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

| & @ ¢ | 8 | ¥

0

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal
el ted

Employees Peoples Employees Peoples
Terminal Terminated | Terminated | Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Lable 3: Persons with Disabilities ‘Table 7: Persons with Disabilities Table 11; Persons with Disabilities

Fall-time / National | Part-time / Natinnal Full-time / National | Part-time / National Full-time/ National | Part-time / National
All . Al All AH

Employees

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O

O IG BD BN 0 gD 0D S BN Gh i e i
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Table 4: Members of Visible Minorities ‘Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 3: Goals
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

- ) Turnover (Replacement ot
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? Nears
20181803 Annnally : 3 2018-10-05 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers ~1060.0% 0.0 0 & [t L 27.4% ’7 Al ~1 »E (?,f)“ B
02 Middle & Other Managers 951 ~100.0% 3 0.0% 3 [ 28 10% 1 14 2 38.9% -12 ~12 26.3%
03 [Professionals 2720 -100.0% {4 0.0% 1 & 6 .08 0 -14 & 30.2% 14 14 33.3%
04 FSemi-Professionals & Tech 431 -10040% 15129 i 2 7 R 4] 4 1 25.4% -4 -3 16.3%
05 g -100.0% { 0.0% 1A 0 i 2 1.0% ¢ 3 0 61.8% -3 -3 25.0%
06 0 .0% i 3.0% O € i {68 0 i & 0.0 £ 1] #DIVA
07 [Administrative & Sr Clerical 91 -100.0% 0 0.0% 0 0 ] 00% 0 0 [¢] 86.4% [ 0 88.9% ’
08 [Skilled Sales & Service 23 -100.0% {1 4.0% 0 4] &1 {1.0% 4] -3 o 2T8% 5 3 29. 7% 29.7%
09 1Skilted Crafis & Trades 0 0.0% Q (L.0% 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 4 04005 g 0.40% { U i LREAH 0 O £ (64%% {r ] #DIVA #DIVa
11 Hntermediate Sales & Service o 0.0% 0 0.0% 0 1] 4] 1.0% ¢} i 0 GL0% 0 (4] HDIVA! #DIV/0!
12 |Semi-Skilled Manual 0 .0% 6.0% { & 1 0% 0 i & (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 0 049 i 4] 0 0.0 ¢} g ] G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers 0 0.0% ] 4] {1.0% ¢ { 3] 0.0% 0 4] DIV #DIVIG!
Total 030 ~100.0% 21 42 219 F0% 7 14 i 31.2% O ~14 31.2% 29.3%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

Table 2: Women

Comments

—-—-

01 |Senior Managers ol 24 -
02 Middle & Other Managers 4 ... OO0
02 [t & OU . 1 T B S s PR
04 [Semi-Professionals & Tech i 4 -
05 |Supervisors o 500 -]

0s Crafs & Trades . -
07 |Admitisttative & § Cleicl - -
08 Skl Sales & Service - -
09 [Siiled Crats & Teudes o B
10 |Cleica Personne - -
11 intermedite Sales & Service - -

12 | Semi-Skilled Manual 0 0.0 cE.._______________________________________________________________________________
13 [Other Sales & Service 0 0.0 002364
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Federal Contractors Program Achievement Report

Hewlett Packard Enterprise Canada Co

Date: 2018-10-16
14 EOihcr Manual Workers 0]
Total

002365
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Federal Contractors Program Achievement Report

Part 3: Goals
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm
W U Hire izm I
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
2018-10-05 ey | 0 ‘M"z 2018-10-05 e} ﬁm 2018 2021
Nears Ym& Noars

“-“ % '““-_

Senior Managers ~100.00%% 0417 0 & 0.0 0 0 2.9% g n (?,f)“ b ()J',l"
02 Middle & Other Managers 951 ~100.0% 3 0.0% 3 6 4] 10% 4] 2 229 22 -2 0.0% 0.0%
03 [Professionals 2721 -100.0% 8 .09 8 16 i 10 0 3 L% -3 -3 0.0% (.0%
04 [ Semi-Professionals & Tech 431 -10040% DRI 1 2 t R 0 i 2.4 -1 - 0.0% %%
03 g -1H0.0% 2.0% 0 i &} 0% 0 {4 5.2% O 0 0.0% 0.0%
06 o 0.0% 4] (0.0% {3 4 & 0.0% 0 i 0.0% [ i #DIVAR #DIVea
07 [Administrative & Sr Clerical 9 -100.0% 0 0.0% 0 0 1] 00% 0 O 35% (} 0 0.0% 0.0%
08 Skilled Sales & Service 273 -100.0% & 8.0% 8 16 4 1.0% 0 3 1.2% -3 -3 4.0%
09 1Skilted Crafis & Trades @ 0.0% Q (L.0% i & & 0.0% 0 ¢ 0607 & & #DIVAR
10 [Clerical Personnel G 0.4 0 0.4% 0 8 i 0.4 0 O 0.0 4 0 #DIVi
11 Hintermediate Sales & Service o 0.0% g 8.0% 0 0 ] 1.0% 0 O 0.0% & ] f HDIV/O!
12 {Semi-Skilled Manus} o 0.0% (3.0% ] 4] 8 0.0% 0 0 0.2 O i #DIV “()‘ H#DIVA!
13 1Other Sales & Service 0 0.40%% 0 4] 4] 0.0 8] g 0.0% { 1] EDIVAY AV
14 1Other Manual Workers 0 0.0% 000 0 i 1] 0% 0 i 0.0% O 3] DIV #DIVA!
Total 030 ~100.0% 0 O i {L0% 0 14 14% 10 ~10 0.0% 0.0%
Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
. Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

Workforce Analysisy+

2% 100,

01 |Senior Managers o 0.0 =
02 |Middle & Other Managers o 22 ...
03 IProfessioncls . | ...
04 |Semi-Professianals & Tech 0 20 0
05 | Supervisors o 0.0 e _ __ _ _ _ __ _ @ @ @ @ @
06 : Crafts & Trades 0 0.0 ooy
07 | Adminstative & S Cleical 8 o .z - e e, e o, e -
08 |Skilled Sales & Service o 12 s _ _ __ _
09 |Skilted Crafls & Trades o 0.0 =
16 |Clericat Personnel o 0.0 =
11 fIntermediate Sales & Service 0 0.0 ...
12 |Somi Skilted Mammal . L
13 [Other Sales & Service 0 0.0

002366
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Federal Contractors Program Achievement Report

Hewlett Packard Enterprise Canada Co

Date: 2018-10-16
14 EOihcr Manual Workers 0]
Total

002367

Page 12 of 38



Federal Contractors Program Achievement Report

Part 3: Goals
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

Persons with Disabilities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20181803 Annnally : : 2018-10-05 4 248 2021
Nears Ym& Noars

“-“ % '““-

2 Managers ~160.0%0 0.4 k 6 ] FREAN -l A% ~4 &4 (?,0% (),1','"
03 [Professionals 272 -H0.0% g 0.0% 8 16 2 10% () 9 3.8% -8 -8 0.7% 1%
04 [Semi-Professionals & Tech 431 -100.0% i £.0% 1 2 & 1.0% 4] 2 4.6% -2 -2 6.0% 0.0%
05 FSupervisors K -10040 O (X429 { 4] i R L] i F3.9% -1 -4 £3.0% L0
06 Supery Crafts & Trades L] 0.0% 0.0% 0 ] 4] 1.0% 0 i 4.0% O 4] FIMV! #IVO!
07 [ Administrative & Sr Clerical 9 -H0.0% 0 8.0% O 1] 1] 0.0% 0 0 34% { 0 (3.0% (0.0%
08 ISkilfed Sales & Service 273 -1000% 8 0.0% & 16 3 10% 0 7 3.5 ~7 -6 1.4%
09 [Skilled Crafts & Trades ] 3.0% i 4.0% 0 ] & {10% 4] {¥ 0.0% 63 [ #HVA
10 HWlerical Personnel 0 0.0% ¢ (L.0% 4] 1] 1] 0.0% 0 0 [EX15 { 1] EDIVAR
11 Hatermediate Sales & Service 4 04005 g 0.40% { U i 0405 0 O 0.0% {t ] ADIVi
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 0 (4] 1.0% ¢ O 0.0% & (4] / HDIV/O!
13 [Other Sales & Service 0 9.0% i 6.0% { & 1 0% 3] i (8% { ] #DIV “()‘ #DIVA
14 1Other Manual Workers 0 0495 [ 131529 i) 4] ] 0.0 18] [ 0.0% {t ] SDIVAY HDV

Total 030 -100.0% 0.0% S {1.0% 3 3.9% =22 223 €6.7% 0.7%

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal Previous number of employees from Workforee Analysis)”™
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis

Workforce Analysis) + 2y x 100

- Frs 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

‘Fabie 6; Persons with Disabilities
Comments
_-“-

01702 Munagers
03 [Professionals
04 [Semi-Professionals & Tech

03 | Supervisors

06 [Supervisors: Crafts & Trades
07 [ Administrative & Sr Clerieal
08 [Skilled Sales & Service

09 [Skilted Crafts & Trades

10 [Clerical Personne!

i1 Hntermediate Sales & Service

12 [Semi-Skilled Manual

13 [Other Sales & Service

14 1Other Manual Workers
Total

002368
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Federal Contractors Program Achievement Report

Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

002369
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Federal Contractors Program Achievement Report

Part 3: Goals
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Hniry] Workforce [Workforce! Q) - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20181803 Annnally : : 2018-10-05 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers =000 0.0% 0 ] 04005 0 Ef (R (‘t n (?,f)“ o (),f,»"
02 Middle & Other Managers 93 -10.0% 3 0.0% 3 [ [E 10% i 15 15.0% -14 ~14 0.0% L%
03 [Professionals 2720 -100.0% ¥ £.0%% 8 16 ] 1.0% il 91 32.5% -8 -86 X 1.8%
04 FSemi-Professionals & Tech 431 -10040% 15129 i 2 4] R 4] 3 28.6% -12 -12 £.41% 2,395
05 g -100.0% 0.0% 0 i (4] 1.0% ¢ 1 4.3% -1 -1 0.0% 0.0%
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 0.0% [ 3} #DIVAR EDIVA
07 [ Administrative & Sr Clerical 91 -100.0% 0 0.0% 0 0 1] 00% 0 0 5.3% [ 0 0.0% 0.0%
08 [Skilled Sales & Service 2731 -100.0% g 0.0% 8 16 4 1.0% 0 51 18.0% 49 -48 L%
09 1Skilted Crafis & Trades 0 0.0% Q (L.0% 4] 1] 1] 0.0% 0 0 [EX15 { 1] EDIVAR
10 [Clerical Personned 4 04005 g 0.40% { U o LREAH 0 L¢3 0% it o H#DIVA
11 Hntermediate Sales & Service 4 0.0% 0 0.0% 0 1] 4] {10% ¢} {3 0.0% & 4] / HDIV/O!
12 |Semi-Skilled Manual G 0.0% 6.0% i & £ .0% 3] i (8% { ] #DIV “()‘ #DIVA
13 [Other Sales & Service 0 049 i 4] 0 0.0 ¢} 6 0.0% {t 1] FDIVAY 2DV
14 1Other Manual Workers i} 0.0% 000 0 ] 4] {1.0% [ { 0.0% 0 4] DIV #DIVIO!
Total 030 ~100.0% 0 21 3 .05 0 171 23.6% -166 ~17% 0.0% 0.0%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

‘Table 8: Members of Visible Minorities
=y
-

01 [Senior Managers 0

02 Middle & Other Managers !

03 [Professionals 5 a5 33
04 FSemi-Professionals & Tech 1

05 [Supervisors 0 .

06 : Crafis & Trades 0 0.0 - _ __ ___ _ _ _ _ @ @ @ @ @ @ @
07 [Administrative & S Clerical
08 [Skilled Sales & Service 18, {3 184

0 e
3 .
09 [Skilied Crafts & Trades 0 0.0 c..........._____________________________________ = = == ___________ = = @ =
0 ]
o . @ @ @@ OO0

10 [Clerical Personned 0.0
j ] ‘Intern'iediule Sale@ & Se{"ice ........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

12 |Semi-Skilled Manuat o 0.0 o

13 [Other Sales & Service 0 0.0 002370
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Hewlett Packard Enterprise Canada Co

Date: 2018-10-16
14 EOihcr Manual Workers 0]
Total

002371
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Federal Contractors Program Achievement Report

Part 3: Goals
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

?M]:Wi ; - Projected
9 | egquired o Projeciud Poount
= 3
M - Prosent Gap Reprosemtation in 3
Yeamrs - - . ! ! Nears
-- .
Noars
#

| % | & 8 L 8 L 0% L 0% L 8 @ B 1 %
£ 41

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & (1.61% it #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & £ .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [ Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {10% 0 i} 3] 0.0% ¢ 4 2V
09 [Skilled Crafts & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #EDIVI!
10 [Clerical Personned 4 04005 g 0.40% { U i LREAH 0 O £ (64%% {r ] #DIVa
11 Hntermediate Sales & Service 4 34.0% 0 6.0% 0 1] 4] {10% ¢} i 4] GL0% 0 4] #DIVi!
12 [Semi-Skilled Manual 0 9.0% 4 6.0% 4 0 1 0% 0 [ 4] (LG O ] #DIVA
13 [Other Sales & Service 4] 049 O [ER129 0 4] 4] 0.0 ¢} 6 4] [IX1049 it 1] A sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers
02 [Middle & Other Managers

04 [Semi-Professionals & Tech
03 [ Supervisors

06 | Supervisors: Crafis & Trade
07 PAdministative & Sr Clerical
08 [Skilled Sales & Service

09 [Skitted Crafts & Trades

10 [Clerical Personne!

i1 Hitermediate Sales & Serviee | £ }
12 Semi-Skilled Manual - : .
13 [Other Sales & Service

14 [Other Manual Workers 002372

Page 17 of 38



Federal Contractors Program Achievement Report

Hewlett Packard Enterprise Canada Co
Date: 2018-10-16
Total - = g

002373

Page 18 of 38
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Part 3: Goals
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

-

e
m *rmgm Emphiensy g(;;;%f - o Gup| Proiected - W s

N Avuilabiliey Laap Reprosentinnn e
Over 1 Ners

--
=== . = = = =
01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & i (1.61% it o #DIVA #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 4] G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & 1] .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [ Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 00% 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {10% 0 i 0 0.0% ¢ 4 #MVIO!
09 1Skilted Crafis & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #EDIVI!
10 [Clerical Personned 4 04005 g 0.40% { U i LREAH 0 O £ (64%% {r ] #DIVa
11 Hntermediate Sales & Service 4 34.0% 0 0.0% 0 1] 4] {10% ¢} i 0 GL0% 0 4] #DIVi!
12 [Semi-Skilled Manual 0 9.0% 4 6.0% 4 0 1 0% 0 [ 4] (LG O ] #DIVA
13 [Other Sales & Service 0 049 O [ER129 0 4] 4] 0.0 ¢} 6 4] [IX1049 it 1] A sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples

Comments

Sendor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 002374

j4 HOther Manual Workers
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Part 3: Goals
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

3¥m{§ﬁm
Turnover {Hepdacement of ires l N
Hears - ? m Years
Noars

'“ -

0102 Managers ap 10000 G B.0% 0 0 i 04005 & 4} %% ('? () '[)[‘V tEH _‘»[)1\,’ (i
03 [Professionals 6] ~100.0% o 0.0% 0 1] 4] 0% () i 0 G.0% & 4] HDIV/! DIV
04 [Semi-Professionals & Tech G -100.0% 6 6.0% i 0 1] 0% 0 63 4] X339 { 0 #DIVO! #DIVAN
05 FSupervisors 0] ~10049 O 12129 { 4] i [IREN 4] 6 i G {t i EDIVAY VA
06 Supery Crafis & Trades il {1.0% {1 0.0% 0 i [ {10% 4] it 3] 0.0% 0 [ #DIVA!
07 [ Administrative & Sr Clerical 0 ~100.0% 0 (0.0% O 1] 1] 0.0% 0 O 4] 0.0% [ i} #DIVI!
08 [Skilted Sales & Service 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 #DIVIO!
09 [Skilled Crafts & Trades ] 3.0% {1 4.0% 0 ] & {10% [ {¥ 3] 0.0% {0 [ #HHVAQ!
10 HWlerical Personnel 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #EDIVI!
11 Hatermediate Sales & Service @ 0.4 g 0.40% { U i LREAH 0 O £ (64%% {r ] #DIVa
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 1] (4] 1.0% 0 i 0 GL0% 0 4] #DIV/0!
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 i & (X2 & 1 #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i AN 2DIVAY

Total 0] -100.0% 0.0% {1.0% } 20.0% 0 4] DIV #DIVIOT

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities
Comments
Z %

0102 Managers

03 [Professionals

04 [Semi-Professionals & Tech
03 | Supervisors

06 FSupervisors: Crafts & Trades |
07 [ Administrative & Sr Clerieal |
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne! _
i1 Hntermediate Sales & Service |
12 [Semi-Skilled Manual '
13 [Other Sales & Serviee L. | 00 4 08

14 [Other Manual Workers | - : .....___________________________________________________________________________________
Total 002376

Page 21 of 38



Federal Contractors Program Achievement Report

Part 3: Goals
Hewlett Packard Enterprise Canada Co
Date: 2018-10-16

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

e e
*’i‘m‘a&m&m@a&} Heived - e Gup| Proiected Pront ka
e ;mﬁ Avuilabiliey Laap Reprosentinnn ! e
Noars
g

| % | & B 8 L % | %
£

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & (1.61% it o #DIVAY #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & £ .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [ Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {10% 0 i} 3] 0.0% ¢ 4 2V
09 [Skilled Crafts & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #EDIVI!
10 [Clerical Personned 4 04005 g 0.40% { U i LREAH 0 O £ (64%% {r ] #DIVa
11 Hntermediate Sales & Service 4 34.0% 0 6.0% 0 1] 4] {10% ¢} i 4] GL0% 0 4] #DIVi!
12 [Semi-Skilled Manual 0 9.0% 4 6.0% 4 0 1 0% 0 [ 4] (LG O ] #DIVA
13 [Other Sales & Service 4] 049 O [ER129 0 4] 4] 0.0 ¢} 6 4] [IX1049 it 1] A sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

‘Fable 16: Members of Visible Minorities

Members of hsx‘izlf Minorities
crm ﬁaﬂ@ Comments

01 [ Senjor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 002377

j4 HOther Manual Workers
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Part 4: Results - Women

Hewlett Packard Enterprise Canada Co
Date: 2018-10-16
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

PuploymeitEGEG v Workforce Terminations

Occupationsl Group B 5 -
----— e e
Mmmm EEEEE R e

01 §Senior Managers 2018 3 0 00 274 ! 0.0
O i} i} .0 [431] ) ) a.0 4 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]

o Middle & Other 2418 G5 25 26,3 g9 37 -12 67.6
Managers } 0 i 3.0 [1X0] & & (X1} 4 & 0.0 [ {3 0 & (.0 1] 4] { { 4.0 {3 ]

3 | Professionals 2018 272 96 353 30.2 82 4F 1169
[0 0 & {18 0.6 & £ 4.0 4 ¢} 0.8 & { 1] 0 0.0 0 G 0 0 0.0 0 [i]

04 Semi-Professionals & | 2018 43 7 6.3 254 1 -4 64.1
Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 0 10 1 0 0 0 0.0 {1 0

05 |Supervisors 2018 8 2 254 618 5 -3 415
{ i} & {10 (.0 & & 0.4 4 ¢ 0.8 i it {y & 0.0 0 4] 4 0 0.0 g 4]

06 Supervisors: Crafis & | 2018 0 0 0.0 0.0 iy iy 30
Trades 0 i} i} 0.0 0.0 i & 4.0 ¢} [ 0.0 0 0 0 il L0 0 G i ] 00 {} [i]

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

| Ve | Vews Ve Comments
—— —----—--
Lot Met Lot Mot Lol Mt Goul Mel

27, .0
(1 | Senior Managers
3 (} (} 0.4 Q041
0 Middle & Other 1] 0 0 389 0.0
Managers 3 i} i} .0 L0
1] [i] i} 0.0 0.0
03 | Professionals
3 0 [y 0.0 0.0
04 Semi-Professionals & 0 0 0 254 0.0
Technicians 3 ] [i] 0.0 0.0
i ] L] 0.0 04
03 | Supervisors - -
3 i i 0.0 0.0
06 Supervisors: Crafts & 0 ] ] 0.0 0.0
Trades 3 £ il 0.0 0.0
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Part 4: Results - Women

Hewlett Packard Enterprise Canada Co
Date: 2018-10-16
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Hires Terminations

==

Al
s ppcs
sy sy e

07 Administrative & 2048 9 g 889 864 8 i 2.9
Senior Clerical 0 0 0 0.9 0.9 0 0 0.0 [} 4] 0.0 [ [t 1] [ 0.0 0 0 0 0 0.0 [} [}

og |Skilled Sules & 2018 273 &1 29.7 27.8 76 A 1067
Service Personnel 0 ] ] 0.0 0.0 0 0 0.0 [} i 0.0 ¥ 1 0 [y .0 i 1 0 { 0.0 {3 ]

go | Skilled Crafis & 2018 ] 0 0.0 0.0 0 0 0.0
Trades Workers [ 0 ] .6 0.0 i i} 0.0 i il 0.0 {1 {1 0 0 0.0 0 0 0 0 0.0 [ 0

10 {Clerical Personncl 2018 0 0 0.0 0.0 0 0 00
0 ] i 0.0 0.0 0 0 0.0 [} 0 0.0 0 o 0 i 0 0 o 0 0 0.0 {1 ]

1 Intermediate Sales & | 2018 ] ] {6 {6 [§] 4] .0
Service Personnel [} 0 0 4.0 0.0 [} [} 0.0 0 0 0.0 i} [ il [i} 0.0 0 ] 0 0 0.0 [ i

12 | Semi-Skilled Manual 2018 0 0 0.0 0.0 0 0 .0
~{Workers 0 0 ] 0.0 0.0 ] ] .0 i @ 0.0 0 0 0 0 0 0 o 0 i 0.0 It 0

Part 2; Flowe

Data Analysis

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

— Comments
—— —----—--
Lot Met Lot Mot Lol Mt Goul Mel

N it b EeGe b P bt 3
Bebw g Partdi g BeGx o Pand fp i e ationls £ 08T E PR e e

Data soyroes: rat Goats i Coats i Goals

Senior Clerical 3 (} (} (3‘(} ().I) (}.(7

" {Service Personnel 3 0 i) 0.0 0.0 00
| Trades Workers 3 o o 0.0 0.0 0.4
3 & i .0 0 0

Service Personnel 3 0 i) 0 0.0 0.0
Workers 3 £ il 0.4 0.0 0.0
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Part 4: Results - Women

Hewlett Packard Enterprise Canada Co
Date: 2018-10-16
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts

Foprss --'

1 Other Sales & Service | 2018 0 Q0 0.0 0.0 il il 0.0
" {Personnel Q ] ] 0.0 0.0 ] ] [1R1] 4] 4] 0.0 0 O 0 0 L0 0 0 i it 0.0 { 1]

14 ()fhcr Manual 218 0 0 {0 {0 1] 1] 0.0
Workers 1] 0 0 (3.0 .0 o o (L0 0 ¢] 0.0 0 } 0 ] 0.0 [1] 0 { 4] o0 i &

Total 2018 703 219 312 312 219 0 998
0 ] ] 0.0 0.0 ] i} 0.0 1] 1] 0.6 [0 0 1] 0 0.0 0 0 0 0 0.0 0 1]

Puet 2: Flowe
Dty Araivais

B Part 3 BEx Fart . EeKs art 3
Fobx 1005 Part 3 Goals A o i
10 Gioaly 108 Cioads Fotx 1001 Fart 3: Goab 109 Goals Fodixion

4 ¢ 4 $ { { { ¥ J J {

Toma { omments

b Porcentof Percent of
ﬁm m Lonaed Mot Lonuf Mot

% »W »»

D sowoes:

13 |Other Sales & Service u o o
© {Personnel 3 0 0
14 Other Manual 0 0 0
Waorkers 3 ] ]

6] i 4]

Total k k
3 0 0
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Part 5: Results - Aboriginal Peoples

Hewlett Packard Enterprise Canada Co
Date: 2018-10-16
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
- i - K bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce L e Promotions Terminations

Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

i 2018 3 0 0.0 2.9 [l 0 0.0
01 §Senior Managers - : ; . \ -
Q ] ] 0.0 0.0 ] ] 0.0 4] 4] 0.0 0 0 0 L] L0 0 0 i it 0.4 i i
o Middle & Other 208 9% 0 0.0 22 2 -2 0.0
" |Managers 1] 0 0 0.0 1.0 0 0 (.0 0 0 0.0 0 } 0 ] 0.0 [1] 4] 0 { 0.0 { 4]
. L 2018 272 4] 0.0 1 3 -3 0.0
3 | Professionals - . - . . ;
0 ] ] 0.0 0.0 1] i} 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 1]
04 Semi-Professionals & | 2018 43 0 {10 2.0 H -1 2.0
- {Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 ] 10 1 0 0 0 0.0 {1 0
cle ) 2018 ] ] 0.0 52 ] ] 0.0
05 {Supervisors :
4] ] ] {10 0.0 ] ] 0.0 ¢] 0 0.0 {1 {i il [i] 0.0 0 G 0 0 0.0 0 4]
06 Supervisors: Crafis & | 2018 0 Q 0.0 0.0 it it 0.0
Trades 0 0 [i] 0.0 0.0 0 ] 0.0 [¢] [¢] 0.0 0 O 0 0 L0 0 0 0 0 0.0 {} b}
T¥ats sourees: E;):‘: iniz;“i E ' 9'(: » :?:;; ’ E l é}(t; * ::‘:;i P g 1000E Pt 30 Goals b | (:‘\) » ‘;(::)li CiFeMa 10

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

1. {1
(1 | Senior Managers 00 0 0
3 (} (} 0.0 0.4 Q041
0 Middle & Other [ 0 0 2.2 2.2 L0
Managers 3 [} [} 0.0 0.0 0.0
1] ] ] 1.1 1.1 0.0

03 | Professionals

3 i il 0.0 0.0 [543
04 Semi-Professionals & 0 il il 2.0 2.0 {0
Technicians 3 [ [ 0.6 0.0 4.0
i ] ] (.0 0.0 04

03 | Supervisors - - -
3 i i L0 0.0 0.0
06 Supervisors: Crafls & 0 ] ] 0.0 0.0 0.0
Trades 3 i i 0.6 0.0 0.0
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Part 5: Results - Aboriginal Peoples
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Hewlett Packard Enterprise Canada Co

Date: 2018-10-16

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[1  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[ Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[ Adjusted survey results to reflect hires, promotions and terminations.

[1  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[1 Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I I I I B B R

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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712512018 $.19(1) Employment Equity Survey History

Canada Employment Equity Survey Tool

Canada Employment Equity Survey History

This page shows your previous response to the survey. If you would like to change your response, please click the "Retake Survey” button. | Retake Survey

Employee 1D ; Employes Name : Jennifer Johnston Last Survey Taken On @ 8/15/2016 2:21:42 PM

A person can self-identify as a member of more than one designated group.

1. Aboriginal Peoples

For the purpose of employment equity, ‘sboriginal peoples’ means persons who are Indian, Inuit or Métis.

Based on this definition, are you an Aboriginal?
Yes  No

2. Visible Minorities

For the purpose of employment equity, 'member of visible minorities’ means persons, other than aboriginal peoples, who are non-
Caucasian in race or non-white in color.

Based on this definition, are you a visible minority?

Yes No

Person With Disabilities

el

For the purpose of employment equity, 'person with disabilities’ means persons who have a long term or recurring physical, mental,
sensory, psychiatric or learning impairment and who:

» Consider themselves to be disadvantaged in employment by reason of that impairment, or;

« Believe that an employer or potential emplover is likely to consider them to be disadvantaged in employment by reason of that
impalrment, and includes person whose functional limitation owing to their impairment have been accommodated in their current job
or workplace.

Based on this definition, are you a person with a disability?

Yes © No

4, Gender

Please specify your Gender
Please note: You have an option to pick “undeclared” if you do not identify yourself as being either male or female,

Male * Female = Undeclared

1 do not wish to answer above questions.

* This page shows your previous response to the survey. If you would like to change your response, please click the "Retake Survey” button at the top of this
page.

Privacy Statement | Terms of Use | Feedback | Support | HPE Confidential

& Copyright 2018 Hewiett Packard Enterprise Development LP

002394
htips://hrfreedom.corp.int.hpe.com/CanadaSurvey/EmployeePages/CanadaEmployeeSurveyHistory.aspx



Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Hewlett Packard Enterprise Canada Co.
Primary Location: Mississauga (Ontario)
Number of Employees: 703

Organization Overview:

NAICS 5415 -~ Computer Systems Design and Related Services

Hewlett-Packard {Canada) Co. provides computing solutions for commercial and residential use.
The company’s line of business includes the retail sale of computers, computer peripheral
equipment, and software.

Key Dates ~ First Year Assessment

Initiated: 2018-07-01
Received: 2018-10-22
Workforce Analysis: 2018-10-16

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sentto: | 703 = 100
Number of questionnaires returned: 703 100
Number of completed questionnaires returned: 703 | 100
The questionnaire includes appropriate definitions.
X The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.
X The questionnaire has an employee identifier.
The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.
The questionnaire indicates that it is available in alternate formats upon request.
The questionnaire indicates that answering the self-identification questions is voluntary.
X The questionnaire indicates that the information gathered is confidential and will only be

shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

X

Observations: None

Employment and Emplol st

Had
¥ |
Sochat Doveloprent Canada Developpement social Canada Can<°°2395



WORKFORCE ANALYSIS & GOAL SETTING

X
>

X

X

X

X

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations: None

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
) ) Short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P lit03| (+3
years) | more)
# Description # % % % %
01 | Senior Managers -1 27.4 27.4 0.0 27.4
02 | Middle & Other Managers 12 38.9 38.9 26.3 38.9
04 | Semi-Professionals & Technicians -4 25.4 25.4 16.3 25.4
05 | Supervisors -3 50.0 50.0 25.0 61.8

Observations: None

Empluyment and
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Aboriginal Peoples

Workforce Analysis Results Goals
) ) short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P lito3| (3
years) | more)
# Description # % % % %
02 | Middle & Other Managers -2 2.2 2.2 0.0 2.2
03 | Professionals -3 1.1 1.1 0.0 1.1
04 | Semi-Professionals & Technicians -1 2.0 2.0 0.0 2.0
08 | Skilled Sales & Service Personnel -3 1.2 1.2 0.0 1.2
Observations:
s There are no Aboriginal peoples employed in the organization.
Members of Visible Minorities
Workforce Analysis Results Goals
] ) Short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P lito3| (3
years) | more)
# | Description # % % % %
02 | Middle & Other Managers -14 15.0 15.0 0.0 15.0
03 | Professionals -88 32.5 32.5 0.0 325
04 | Semi-Professionals & Technicians -12 28.6 28.6 0.0 28.6
05 | Supervisors -1 9.3 9.3 0.0 9.3
08 | Skilled Sales & Service Personnel -49 18.0 18.0 0.0 18.0
Observations:
e There are no members of visible minorities employed in the organization.
Persons with Disabilities
Workforce Analysis Results Goals
- - Representation | LMA
Employment Equity Occupational Group Ga Short- | Long-
(EEOG) P term | term
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(1to3 | (+3
years) | more)

# Description # % % % %
1/2 | Managers -4 4.3 4.3 0.0 4.3
03 | Professionals -8 3.8 3.8 0.7 3.8
04 | Semi-Professionals & Technicians -2 4.6 4.6 0.0 4.6
05 | Supervisors -1 13.9 13.9 0.0 13.9
08 | Skilled Sales & Service Personnel -7 35 35 1.1 35

Observations: None

RECOMMENDATION
I recommend that the employer be found:
Hin compliance [in non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

Empluyment and

Etant donné qu’il n’y a aucune représentation d’Autochtone et de minorités visibles, et
vue la sous-représentation des personnes handicapées, nous recommandons que
Hewlett Packard Enterprise Canada Co. se concentre sur les premiéres étapes du
processus de recrutement afin de s'assurer qu'il n'existe aucun obstacle empéchant les
membres des groupes désignés d’obtenir un emploi au sein de Forganisation.

Hewlett Packard Enterprise Canada Co. pourrait envisager de procéder a une étude des
systemes d'emploi afin d’identifier les obstacles au recrutement et a la rétention
d’employés appartenant aux groupes désignés. Des conseils sur la conduite d'une étude
des systémes d'emploi sont disponibles sur la page d’aide du Systeme de gestion de
I'information sur 'équité en milieu de travail (Etape 2-2 des modules de formation). La
conduite d'une étude des systéemes d'emploi devrait aider 'organisation a atteindre ses
nouveaux objectifs en identifiant et en éliminant les obstacles susceptibles d‘empécher
la réalisation d’'une représentation pleine et entiére des groupes désignés au sein de son
effectif.

Nous vous encourageons a mettre en place des mesures spéciales pour assurer la
réalisation de vos objectifs et augmenter la représentation des membres des groupes
désignés. Il pourrait pat exemple étre avantageux pour votre organisation de
développer des relations avec les universités et les colleéges pour identifier les étudiants
qualifiés faisant partie des groupes désignés en tant qu’employés potentiels par le biais
de stages ou d'emplois permanents en cas de vacance.
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Name of Analyst: Maurice N. Yakibonge

Date: 2018-11-06
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Nyirasafari, Ange AN [NC]

From: Yakibonge, Maurice [NC] on behalf of EE-EME

Sent: November 16, 2018 8:03 AM

To: ‘'sylvie.hay@hpe.com’

Cc: Jennifer johnston@hpe.com’; 'renata.hogan-suliivan@hpe.com’

Subject: Government of Canada Agreement Number: 10000523 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en francais sur demande.
Dear Sylvie Hay:
| am writing to inform you that the compliance assessment initiated on July 18!, 2018 has been completed. As a result

of the assessment, Hewlett Packard Enterprise Canada Co. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equlity by surveying its workforce, conducting a workforce analysis and setting hiring and promotion goals where gaps
in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations below for your
consideration to ensure the ongoing success of Hewlett Packard Enterprise Canada Co.'s employment equity
program.

» Since there is no representation of Aboriginal peoples and of visible minorities, and given the under-
representation of persons with disabilities, we recommend that Hewlett Packard Enterprise Canada Co. focus
on the early stages of the recruitment process to ensure that there are no barriers in place which are
preventing designated group members from obtaining employment with the organization.

« Hewilett Packard Enterprise Canada Co. may want to consider conducting an employment systems review to
identify any potential barriers to the recruitment and the retention of designated groups. Guidance on
conducting an employment systems review is available on the Workplace Equity Information Management
System help page (Step 2-2 of the training modules). Conducting an employment systems review should
assist the organization to achieve its new goals by identifying and eliminating barriers that may prevent full
representation of designated groups in its workforce.

« We encourage you to put in place special measures to ensure that your goals are met and to increase the
representation of designated group members. it may be beneficial for your organization to develop
relationships with universities and colleges to identify qualified designated group students as potential
employees for internships or for permanent employment where vacancies arise.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years
after the award date of your initial goods or services contract and every three years thereafter. The next assessment
will be initiated on July 15t, 2021, Future compliance assessments will focus on the achievement of reasonable
progress in meeting the goals established in your organization's initial or updated employment equity submission.

When Hewlett Packard Enterprise Canada Co. is notified of a subsequent assessment, the following information will
be required:

« Workforce data (Form1 to 6) at the national level.

+ A current workforce analysis; and

» A completed Achievement Report that includes revised short-term and long-term numerical goals for any
remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If reasonable progress has not been made, Hewlett Packard Enterprise Canada Co. will be
required to demonstrate that it has made reasonable efforts to achieve its goais. We encourage your organization to
develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures {o be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs fo attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

You may also visit our website to access a number of tools. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your
workforce analysis and contains other data analysis {ools, including the Achievement Report, as well as a series of
training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Maurice Yakibonge at maurice.yakibonge@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Hewlett Packard
Enterprise Canada Co. continued success in achieving a diverse and inclusive workplace.

Workpiace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca
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Nyirasafari, Ange AN [NC]

From: Johnston, Jennifer <jennifer johnston@hpe.com>

Sent: October 22, 2018 12:27 PM

To: EE-EME

Cc: Johnston, Jennifer

Subject: HPE Canada Co - FCP - 1st Assessment - #10000523

Attachments: EE-Home Page.pdf; EE- Survey.pdf, WorkforceAnalysisSummary.pdf;

WA_DetailedReport.pdf; HPE Canada Co - AchievementReport.xlsx

Categories: Maurice Responding

Good Morning,

Attached is a copy of Hewlett Packard Canada Co. (#10000523) 19 Compliance Assessment.
Included in this email
« Workforce survey and instruction home page
# self-identification questionnaires sent out to employees — 703
Total # of questionnaires retumed — 703
# of fully completed self-identification questionnaires - 703
Waorkforce Analysis & Delailled Report
Achievement Report

B B & & @

Let me know if you have any questions.

Cheers,
Jennifer

Jennifer Johnston, CHRP
HR Consultant

North America Field HR
iennifer lohnstondhoe com
+1 289 454 3385

5150 Spectrum Way, Suite 400
Mississauga, ON L4W 5G2

&w ttt Packard
Enterprise

From: Johnston, Jennifer

Sent: Monday, October 22, 2018 10:17 AM

To: maurice.yakibonge@labour-travail.gc.ca

Cc: Johnston, Jennifer <jennifer.johnston@hpe.com>
Subject: RE: HPE Canada Co - FCP - 1st Assessment

Hi Maurics,

{ hope you had a nice weekend,

Thank you for meeting with me on Friday regarding my 1% assessment.

I was hoping you could take a quick look over my achievement report. 'm most concerned with the "Goalg”

tab —and columns E and F of Table 2, Table 4, Table 6, and Table &,

Your help and guidance on this would be greatly appreciated.

1
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Thank vou,

Jennifer

From: maurice vakibonge @labour-travailzcca Imalltommaurice vakibonpe@labour-travailzoca] On Behalf Of ce-
eme@hrsdorhdonegcca

Sent: Wednesday, October 17, 2018 3:10 PM

To: Johnston, Jennifer <lenniferiohnston®hpe com>; es-eme®hrsderhdeo s ca

Subject: RE: HPE Canada Co - FCP - 1st Assessment

Good afternoon Jennifer,
My name is Maurice and | will be available on Friday October 9% {o assist you with your 15t assessment.
| am available between from 7h30 to 3h00. Please let me know when would be the best time for you.

Thank you,

Maurice Yakibonge

Direction de 'équité en milieu de travail, Programme du fravail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice Yakibonge@labour-travail.gc.ca / Tel.; 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice. Yakibonge@labour-travail.gc.ca / Tel.: 819-654-6099

& Mmm s?g; mww «a zﬁzwr&s’w w:% mﬁwmﬁ m ma%gw iﬁé} imwa% EOAY

W@??@:& awx %‘ggm%% ii?zwm’%’y &mﬁ im max;m Mmm W \‘fi L coilanonitie

i d
bt Y

From: Johnston, Jennifer [ mailtoienniferohnston@hpe.com]
Sent: October-15-18 11:20 AM

To: EE-EME

Cc: Johnston, Jennifer

Subject: RE: HPE Canada Co - FCP - 1st Assessment

Hi there,

I was working with Alicia Dobney in the past, and was hoping | could speak with someone regarding my 1%
assessment submission that is due November 1.

{ am al the half way mark of compiling my dala info the acceplable form for WEIMS,

{looked at the achievement report and am a bif confused on how | calculate this data.

Do you have some availability to speak on Friday Oclober 19th? My day is fairly open, so please advise a
fime that works best for you.

Thank vou for your support,

Cheers,
Jennifer
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Jennifer Johnston, CHRP
HR Consultant

North America Field HR
iennifer iohnston@@hpe.com
+1 289 454 3385

5150 Spectrum Way, Suite 400
Mississauga, ON L4W 5G2

Hewlett Packard
Enterprise

From: alicia.dobnev@iabour-travail.gc.ca Imeiltoalicia dobneyv@labour-travail go.cal
Sent: Wednesday, July 25, 2018 7:34 PM

To: Johnston, lennifer <ignniferichnston@hpe.com>

Subject: RE: HPE Canada Co - FCP - 1st Assessment

Thank you so much Jennifer. That is so kind to say and means a lot!
Looking forward to working with you to complete your assessment!!

A.

From: Johnston, Jennifer {mailtoisnnifer johnston@hpe.comi
Sent: July-25-18 3:20 PM

To: Dobney, Alicia A

Cc: Johnston, Jennifer

Subject: RE: HPE Canada Co - FCP - 1st Assessment

You are amagzing Alicial Thank you for your advice and inpub.
Much appreciated!

Thanks,

Jennifer

From: alicia dobney@labour-travallgo oo Imalloalica dobneyv@iabourdravall go.csl
Sent: Wednesday, July 25, 2018 3:06 PM

To: Johnston, Jennifer <jennifer.inhnston@hpe.com>

Subject: RE: HPE Canada Co - FCP - 1st Assessment

Hi Jennifer,

Your extension reguest has been granted, and your new deadline date to submit your organizations 1 compliance
assessment under the Federal Contractors Program is now November 1, 2018,

I will get back to you shortly regarding your Self-ID Questionnaire.
Thanks!

A.

From: Johnston, Jennifer [mailtodennifer.johnston@hpe.com]
Sent: July-25-18 10:27 AM
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To: Dobney, Alicia A

Cc: Johnston, Jennifer

Subject: HPE Canada Co - FCP - 1st Assessment
Hi Alicia,

Thank you for meeting with me today. | appreciate the information that you shared and am glad that | was
able to learn more about the FCP. | look forward to working with you.

As per our call, | am attaching our Employment Equity Survey Home Page, as well as a copy of my survey.

| am also requesting an extension as discussed to ensure quality data is submitted.
Please let me know if you have any questions, comments or concerns.

Thank you,
Jennifer

Jennifer Johnston, CHRP
HR Consultant
North America Field HR

imnnifer iohnston@hoe com
+1 289 454 3385 Office

Mississauga, ON
hpe.com

Hewlett Packard
Enterprise

CONFIDENTIALITY NOTICE: This transmission may contain information that is HPE confidential anddor legally privileged. The information is intended only
for the use of the individual or entity named on this ansmission. I you are not the intended recipient, you are hereby notified that any disclosure, copying, or
distribution of the contents of this transmission s strictly prohibited. If you have received this transmission in error, please notify us by telephone at the above
number immediately.
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